OVERSEAS EMPLOYMENT – THE DO’S and THE DON’TS

India is now one of the largest recipients of remittances from Overseas Indian Workers and the number of such workers has been increasing. There are around 25 million overseas Indians throughout the world. The remittances sent home by these migrant workers have a profound impact on the living standards of the local economy. 
There is no denying of the fact that the overseas Employment Market is a highly imperfect one due to widespread prevalence of malpractices by intermediates, low wages, poor working and living conditions, ill treatment and exploitation of workers. The situation becomes worse due to lack of awareness amongst the potential emigrants. Some unscrupulous placement agencies or individuals abroad more often dupe the job-seekers with the false promise of a lucrative salary and luxurious livelihood. 

There are a lot of potential job-seekers in the State willing to venture for overseas jobs but due to fear of getting exploited by the intermediate agencies they are not coming forward to realize their dreams. 

SOME IMPORTANT INFORMATION  FOR THE PROSPECTIVE EMIGRANTS
Ministry of Overseas Indian Affairs (MOIA)   http://moia.gov.in
Ministry of Overseas Indian Affairs, Government of India is the nodal ministry for regulating the emigration of Indian citizens for employment abroad and to look after the interests of the Overseas Indians. MOIA perform these duties under the ambit of Emigration Act, 1983.

Emigration Act, 1983
The Government of India enacted the Emigration Act, 1983 in order to safeguard the interests of Indian nationals working abroad. This Act requires all workers seeking contractual employment abroad to obtain emigration clearance from any of the eight offices of Protectors of Emigration (PoE).

Emigration Check Required
Categories of persons whose passports have been endorsed as ‘Emigration checks required (ECR)’ are required to obtain emigration clearance. 

LIST OF PERSONS/CATEGORIES OF WORKERS IN WHOSE CASE EMIGRATION CHECK IS NOT REQUIRED
LIST OF COUNTRIES FOR WHICH EMIGRATION CHECK IS NOT REQUIRED
 DO’S
In order to proceed abroad for employment some basic documents are required for every person leaving this country:
1. A valid passport with a minimum validity of at least six months from the date of arrival in the destination country

2. A valid visa to enter that country and a work permit for seeking employment in that country

3. A Health Certificate  as per the requirement of the destination country
4. Valid travel documents like air ticket and other related papers

5. Papers related to ‘Pravasi Bharatiya Bima Yojna’ [insurance]

6. Certificate issued by PoE
7. A copy of the employment documents / contract of employment, if you are going as unskilled worker.

8. A copy of the employment contract signed between you and your foreign employer or his agent.

Do ensure the following before / during departure:  
· You are recruited through an authorized Recruiting Agent (RA). Insist on seeing his registration [list of registered RAs is available in http://poeonline.gov.in ].  Always consult the “List of Recruiting Agents under Internal Watch List” available in the website of MOIA (moia.gov.in).
· Your recruiting agent has the following documents in original:

a)  The demand letter indicating the type of workers required and salaries/perquisites   offered
b)   Power of Attorney duly executed by foreign employer authorizing the agent to recruit the worker on his behalf.
c) The specimen copy of the employment agreement proposed to be executed. 

d) Visa issued in your name by the foreign Government.
· Must have a copy of the employment contract signed between you and your foreign employer or the agent.
· The employment agreement is both in English and Arabic
· The employment agreement clearly specifies the name and complete postal address of your employer, salaries per month in foreign currency, facility for free/ subsidized housing, messing or allowances in lieu thereof, to and fro passage, medical facility etc.
· Make a file with copies of the documents like : the passport, the visa, the insurance papers, certificate from the PoE office (if required), employer detail etc and leave with you family at home before departure. Such copies may be of immense importance if you face with a problem in the destination country

· Before departure open a saving bank account in India to ensure smooth inflow of remittances to your home

· Know in detail about the working /living condition in the country of destination from your agent

· Take mandatory Pravasi Bharatiya Bima Yojna before emigration.  
       
At the destination country 
· In case of any difficulty, do contact the Indian Mission in the destination country
· Make sure to have toll free number 8000911913 of OWRC operating from UAE and soon the number will be accessible from Saudi Arabia
· Always obey the local law and customs

· Always carry your Identity Card specially in the Gulf Countries

· Do note that before final departure for India on termination of your contract, you contact the India Mission in respective countries for latest customs and baggage regulations etc.

DON’TS
· Do not pay any money to your agent without obtaining a valid receipt.
· Do not sign the employment agreement unless you understood all the clauses in it.

· Do not sign any blank paper on your arrival in the destination country or allow the employer or any agent of the destination country to execute any agreement other than one signed by you in India.

· Do not indulge in any collective industrial action like strikes, go- slow and mass participation of demonstrations, etc., during employment abroad as they are illegal and banned. You involvement in any such activates may result in your imprisonment and deportation back to India.

· Do not part with passport and other document during your stay abroad.

· Do not move away from the work site without valid identity card issued by your employer.

· Be aware of touts/sub-agents (not registered with the proper authority) who may exploit you.
· Always consult the “List of Recruiting Agents under Internal Watch List” available in the website of  MOIA (www.moia.gov.in)
SALIENT FEATURES OF THE PRAVASI BHARTIYA BIMA YOJANA W.E.F. 1.04.08

· An insurance cover of a minimum sum of Rs. 10.00 lakhs payable to the nominee/legal heir in the event of death or permanent disability of any Indian emigrant who goes abroad for employment purpose after obtaining emigration clearance from the concerned Protector of Emigrants (POE).

· The Insurance policy shall be valid for a minimum period of two years or the actual period of employment contract, whichever is longer.
· In case of death, besides the cost of transporting the dead body, the cost incurred on economy class return airfare of one attendant shall also be re-imbursed by the Insurance company. The claim for reimbursement shall be filed with the Insurance company within ninety days of completion of journey.
· In the event of death or permanent disability due to any accident/physical injury sustained while in employment abroad, the Insurance company shall re-imburse the sum assured even after expiry of the Insurance policy provided the accident occurred during currency of the Insurance cover and claim in this regard is filed within 12 calendar months from the date of the accident.
· If the emigrant worker is not received by the employer or if there is any substantive change in the job/Employment Contract/Agreement to the disadvantage of the insured person, or if the employment is prematurely terminated within the period of employment for no fault of the emigrant, the Insurance Company shall re-imburse one-way Economy Class airfare of the one attendant shall also be reimbursed by the insurance company provided the grounds for repatriation are certified by the concerned Indian Mission/Post and the Air-tickets are submitted in original.
·  A medical insurance cover of a minimum of Rs 75000/- only in case of hospitalization of the insured worker in an emergency on grounds of accidental injuries and/or sickness/ailments/diseases occurring during the period of Insurance whether in India or in the country of his employment.
· The Insurance company shall either provide cash-less hospitalization and/or re-imburse the actual medical expenses in above eventuality, provided the medical treatment is in India.
· Hospitalisation cover of Rs. 50,000/- per annum for the family of the emigrant worker in India consisting of spouse and two dependent children upto twenty one years of age in the event of death or permanent disability of the insured person.
·  In case of falling sick or declared medically unfit to commence or continue or resume working and the service contract is terminated by the FE within the 1st 12 months of taking the insurance cover, the actual one-way Economy Class airfare shall be re-imbursed by the Insurance company provided the grounds for repatriation are certified by the concerned Indian Mission/Post and the Air-tickets are submitted in original.
· In case the repatriation is arranged by the Indian Mission/Post, the Insurance Company shall re-imburse the actual expenses to the concerned Indian Mission/Post.
· Maternity benefits to women emigrants, subject to a minimum cover of Rs. 25,000/-. In case of medical treatment in the country of employment, the maternity benefits would be provided only if the requisite documents are certified by the concerned Indian Mission/Post. The re-imbursement shall be restricted to actuals.
· A cover of Rs. 30,000/- for legal expenses incurred by the emigrant in any litigation relating to his/her employment, provided the necessity of filing such case is certified by the appropriate Ministry of that country. The actual expenses incurred will be certified by the concerned Indian Mission/Post.
· The premium charged will be Rs. 275 and Rs. 375/- +service tax, for a policy periods of 2 and 3 years respectively.
LIST OF PERSONS/CATEGORIES OF WORKERS IN WHOSE CASE EMIGRATION CHECK IS NOT REQUIRED
1.
All holders of Diplomatic/Official Passports

2.
All Gazetted Government servants
3.
All Income-tax payers (including Agricultural Income-tax payees) in their individual capacity

4.
All professional degree holders, such as Doctors holding MBBS degrees or degrees in Ayurveda or Homoeopathy, Accredited Journalists;

Engineers; Chartered Accountants; Lecturers; Teachers; Scientists; Advocates etc.

5.
Spouses and dependent children of category of  listed from (2) to (4).

6.
Persons holding class 10 qualification or higher Degrees.

7.
Seamen who are in possession of CDC or Sea Cadets, Desk Cadets (i) who have passed final examination of three year B.Sc. Nautical Sciences Courses at T.S. Chanakya, Mumbai; and (ii) who have undergone three months pre-sea training at any of the Government approved Training Institutes such as T.S. Chanakya, T.S. Rehman,  T.S. Jawahar, MTI(SCI) and NIPM, Chennai after production of identity cards issued by the Shipping Master, Mumbai/Kolkata/Chennai.

8.
Persons holding permanent immigration visas, such as the visas of UK, USA and Australia.

9.
Persons possessing two years’ diploma from any institute recognized by the National Council for Vocational Training (NCVT) or State Council of Vocational Training (SCVT) or persons holding three years’ diploma/equivalent degree from institutions like Polytechnics recognized by Central/State Governments.

10.
Nurses possessing qualification recognized under the Indian Nursing Council Act, 1947.

11.
All persons above the age of 50 years.

12.
All persons who have been staying abroad for more than three years (the period of three years could be either in one stretch or broken) and spouses.

13.
Children below 18 years of age
14.    Persons travelling on ECNR Passport /unstamped passport for work or visit purpose persons traveling to any of the ECNR countries.

15.      ECR passport holder traveling to an ECR country for purposes other than employment.
.

[Source : MOIA, GOI Annual Report]
LIST OF COUNTRIES FOR WHICH EMIGRATION CHECK IS NOT REQUIRED
1. Albania
2. Algeria

3. Andorra

4. Angola

5. Antigua &Barduda

6. Argentina

7. Armenia

8. Australia

9. Austria

10. Azerbaijan

11. Bahamas

12. Bangladesh

13. Barbados

14. Belarus

15. Belgium

16. Belize

17. Benin

18. Bhutan

19. Boliva

20. Bosnia &Harzegovina

21. Botswana

22. Brazil

23. Brunei

24. Bulgaria

25. Burkina Faso

26. Burundi

27. Cambodia

28. Cameroon

29. Canada

30. Cape Verde

31. Central African Republic 

32. Chad

33. Chile

34. China

35. Colombia

36. Comoros

37. Congo

38. Costa Rica

39. Cote d’lvoire

40. Croatia

41. Cuba

42. Cyprus

43. Czech Republic

44. DPR Korea

45. Democratic Republic of Congo

46. Denmark

47. Djibouti

48. Dominica

49. Dominican Republic

50. Ecuador

51. Egypt

52. El Salvador

53. Equatorial Guinea

54. Eritrea

55. Estonia

56. Ethiopia

57. Fiji

58. Finland

59. France

60. Gabon

61. Gambia

62. Georgia

63. Germany

64. Ghana

65. Greece

66. Grenada

67. Guatemala

68. Guinea

69. Guinea-Bisau

70. Guyana

71. Haiti

72. Honduras

73. Hungary

74. Iceland

75. Iran

76. Ireland

77. Israel

78. Italy

79. Jamaica

80. Japan

81. Kazakhstan

82. Kenya

83. Kiribati

84. Kyrgyzstan

85. Laos.PDR

86. Latvia

87. Lesotho

88. Liberia

89. Liechtenstein

90. Lithuania

91. Luxemburg

92. Madagascar

93. Malawi

94. Maldives

95. Mali

96. Malta

97. Marshall Islands

98. Mauritania

99. Mauritius

100. Mexico

101. Micronesia

102. Moldova

103. Monaco

104. Mongolia

105. Montenegro

106. Morocco

107. Mozambique

108. Myanmar

109. Namibia

110. Nauru

111. Nepal

112. Netherlands

113. New Zealand

114. Nicaragua

115. Niger

116. Nigeria

117. Norway

118. Pakistan

119. Palau

120. Panama
121. Papua New Guinea

122. Paraguay

123. Peru

124. Philippines

125. Poland

126. Portugal

127. Rep of Korea 

128. Romania

129. Russian Federation

130. Rwanda

131. Saint Kitts and Nevis

132. Saint Lucia

133. St  Vincent and the Grenadines

134. Samoa

135. San Marino

136. Sao  Tome and Principe

137. Senegal

138. Serbia

139. Seychelles

140. Sierra Leone

141. Singapore

142. Slovakia

143. Slovenia

144. Solomon Islands

145. Somalia

146. South Africa

147. Spain

148. Sri Lanka

149. Suriname

150. Swaziland

151. Sweden

152. Switzerland

153. Tajikistan

154. The former Yugoslav Rep of Macedonia

155. Timor-Leste

156. Tonga

157. Trinidad & Tobago

158. Tunisia

159. Turkey

160. Turkmenistan

161. Tuvalu

162. Uganda

163. Ukraine

164. United Kingdom of Great Britain and Northern Island 

165. United Republic of Tanzania

166. USA

167. Uruguay

168. Uzbekistan

169. Vanuatu

170. Venezuela

171. Vietnam

172. Zambia

173. Zimbabwe

174. Vatican

[Source: MOIA, GOI Annual Report]
