THE COMPANY
Balmer Lawrie, a Miniratna-1 public sector enterprise under the Ministry of Petroleum and Natural Gas, Government of India, is a professionally managed, multi-location, and multi-business diversified
conglomerate having presence in manufacturing as well as services sectors, with a consistent track record of growth and profitability. High standards of customer service, innovative outlook and dedicated
human resources have enabled the Organization to achieve leadership position in many of its businesses.
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Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

Ref. No.: BL/Rect/Executives/2024-25-04/01
Date of Advertisement: 14™" January, 2025

The Company operates in various business segments through its Strategic Business Units [SBUs] and Joint Venture Companies [JVCs]. It is the market leader in Industrial Steel Barrels, Greases & Specialty
Lubricants, Corporate Travel and Logistics Services. It also has a significant presence in most other businesses it operates in, namely, Logistics Infrastructure, Cold Chain, Chemicals and Refinery & Oil
Field Services [ROFS]. The Company has eight SBUs - Industrial Packaging, Greases & Lubricants, Chemicals, Travel & Vacations, Logistics Infrastructure, Logistics Services, Cold Chain and Refinery & Oil
Field Services [ROFS] with offices spread across the country and abroad.

CURRENT OPENINGS

The company is looking for qualified and experienced professionals to man a key Executive role(s) as per details given below:

Minimum Eligibility Criteria

[Marketing] - ER

specialisation in Leather Technology

Marketing

SBU/
S. . . . No. of Minimum Qualification s ; ifioati
No. Role / Designation F\;l:rcttilcoar;/ Grade Vacancies** Ma):%nAge (only AICTE/ UGC/ MHRD/ AITA/ EA)?":rTeunTe Preferred Experience Preferred Qualification
Years)* UFTAA/ Govt. of India/ State Govt. (ianears)*
approved Institutes/ Universities
Relevant experience of
Full Time Engineering Graduate with R&D in the field of PhD in Mechanical/
Senior Manager Greases & specialisation in Mechanical / Chemical Greases/Lubricants/ Chemical /
1 [Product Lubricants E4 1 40 / Metallurgy / Petroleum / 11 Lubricants or Grease Metallurgy/Organic
Development] Petrochemical / Oil Technology or M.Sc. additives or similar /Physical Chemistry
in Chemistry / Polymer Chemistry industry will be shall be preferred
preferred
Deputy Manager
2 [Accounts & E2 1 32 CA / ICWA 5% Experience in SAP FICO -
rnancel Corporate Candidates With
Assistant Manager A&F Candidates with Hands Experience In
3 [Accounts & E1 1 27 CA / ICWA 1% On .
Finance] Experience in SAP FICO SAP-FICO, MS-Office
May Be Preferred
. . . . Minimum 5 years in
4 Deputy Manager Chemicals E2 1 32 Full Time Engineering Graduate with 5 Leather Chemicals B
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Minimum Eligibility Criteria
S SBU/ No. of Minimum Qualification
. Role / Designation Function/ Grade C . ini Preferred Experience Preferred Qualification
No. ¢ Voo Vacancies* | M2 Age (only AICTE/ UGC/ MHRD/ AITA/ | Minimum P @
R UFTAA/ Govt. of India/ State Govt. Xp €
Years) - X o (in Years)
approved Institutes/ Universities

* The cut-off date for minimum experience & maximum age is 07.02.2025. All candidates who are eligible as on the cut-off date may apply for the currently advertised positions.
Panel may be drawn as against interviews conducted, if any, during this recruitment process, for filling of similar vacancies arising in future as per the Recruitment Rules of the Company.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.
PwBD (Persons with Benchmark Disabilities) are eligible to apply.

$ Post Qualification Experience shall be considered as Minimum Relevant Experience for the mentioned positions(s).

# Post Graduate Diploma in Management should be certified as equivalent to Post Graduate Degree by AICTE valid for the year when the PG Diploma has been completed

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance Learning (ODL) programmes treated as equivalent with the Degrees /
Diploma acquired from regular Universities / Institutes in the country conducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by the Central
Government, will be accepted. However, for ODL Degree / Siploma in Management and / or Information Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered.
Engineering course done through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering awarded by IGNOU to the students who were
enrolled up to academic year 2011-12 with IGNOU and not for post 2012.

No claim of possession of equivalent educational qualification(s) to the advertised educational qualification would be entertained and decision of the Company in this regard would be final and
binding.

INDICATIVE JOB DESCRIPTION

SBU/
Role Function/ Grade
Vertical

Indicative Job Description
(Lists provided below are indicative and not exhaustive)

1. To spearhead the product development initiatives of the Company’s Application Research Laboratory [ARL]. Primary
responsibility shall be to create a product pipeline to effectively enhance the Company’s competitive edge in the market.

2. The executive shall be leading a team of professionals to develop concepts, products and solutions by coordinating with Sales
Team, end users and based on market feedback and market trend analysis. Incumbent should facilitate close interaction with
customers, OEMs and Key accounts to develop and deliver products that help the Company to enhance market share, ensuring
availability o f customer accepted products / solutions in the identified products and markets.

3. The incumbent should lead the team in effectively supporting the manufacturing / operations steam through transfer of new

Greases & E4 technology, value engineering, RM substitution, handing over of SOPs for effective scaling from pilot to batch production.

Lubricants Support t h e Sales and Technical Services team in matters of RFP review, Product Customization, running product trials and
stabilization of new products. Incumbent shall be responsible for handling the pilot plant of ARL, maintenance of project
plans and their execution, generation of training material, technical literature for use of all including customers / trade
partners etc.

4. The incumbent shall be responsible for compliances necessary in relation to her / his area of work. She / he shall be
responsible for identification of new projects and also execution of approved projects as per timeline, including reporting and
MIS generation related to her / his area of work. The incumbent will also be responsible for CAPEX planning and
implementation etc. as may be assigned from time to time.

Senior Manager
1 [Product
Development]
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SBU/

S. Role Function/ Grade Indicative Job Description
No. Vertical (Lists provided below are indicative and not exhaustive)
1. Responsible for accounts, audit, GST issues, budget, MIS functions, and Maintenance of systems and procedures. Exposure in
SAP /FICO is a must.
2. Providing functional guidance to accountants / other operational heads.
3. Carrying out special studies aimed at reducing costs, improving efficiency and profitability.
4. The incumbent is expected to keep abreast of significant developments and practices in the fields relating to his/ her
responsibilities, viz. accounting, audit, finance and taxes.
5. The incumbent will be required to provide expert advice / assistance to personnel at all levels of the organisation, if such
need arises.
6. Ensure correct and on time availability of all financial information required to be submitted to the Government, Parliament
and committees of parliament covering accounts, finance, tax budget, plan/non-plan expenditure etc.
7. Maintaining accurate financial records based on established norms and statutes.
Deputy Manager 8. Debtors review and monitoring and Working Capital management.
2 [Accounts & Corporate A&F E2 9. Leading and motivating a team and getting the best out of them.
Finance] 10. In relation to his/ her task, the incumbent is expected to ensure adherence / compliance to various extant policies / rules
and the DOA.
11. Responsible for championing core values of the company, viz. maintaining high standards of transparency, championing the
cause of customer/client among others.
12. Finalization of the annual budget of the department Finalization of accounts of the department as per schedule.
13. Summarise and finalize the annual write off / write back and provision proposals of the company as a whole for putting up to
the Board including reconciliation of the same with the final accounts.
14. Preparation of monthly vigilance report for the company as a whole.
15. Preparation of report required as per SEBI LODR guidelines for the company as a whole.
16. Review of creditors and advances of department.
17. Ensure compliance and adherence to internal financial control (IFCR) over financial reporting.
18. Any other task assigned from time to time.
1. Quarterly and annual closing of accounts along with variance report within target dates
2. Preparation of monthly MIS reports within target period & submission to SBU/ H.O.
3. Preparation of annual Capex and revenue budget within target time period
4. Budget vs Actuals Variance Reporting
5. Contribution Analysis
6.  Monthly tax remittances like TDS and GST & dealing with units tax matters
7. Reconciliation of all tax ledgers
Assistant Manager 8.  Accounting of customer TDS certificate and reconciliation with ledger & follow up for certificates
3 9. Scrutiny of Bills Receivable (Debtors) and Bills Payable (Creditors) Accounting ledgers
[Accounts & Corporate A&F E1 10. Giving concurrence for payment to vendors including satellite branches under main branch control
Finance] ’ ns T Pay! g
11. Review of BRS reconciliation
12. Handling of Statutory /Internal/ CAG /GST and Vigilance Audit
13. Debtors reporting and analysis in line with Credit Policy
14. Quarterly credit control report analysis & arranging for appropriate approval as per Credit Policy
15. Complying with purchase manual/ D.O.A. & other circulars/guidelines as unit finance head & a TC member
16. Fixed Assets / Stock Accounting and physical verification
17. Maintenance of Cost records and reconciling the same with accounting records if required.
18. Any other job assigned time to time.
1. Rendering quality technical services to the tanneries in Kolkata to strengthen BL brand and promote BL products - both in wet
end and Finishing.
Deputy Manager 2. Effective co-ordination among customers and dealers to generate business, understanding the Kolkata market and
4 - Chemicals E2 competition and accordingly positioning of BL in the new segments to ensure business growth.
[Marketing] - ER 3 Co-ordinati - -
. o-ordination with PDC to meet new products requirement.
4. Effective communication with team members and Chemicals Head Quarter in Chennai for smooth logistics support to the

dealers/customers.
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Note:

1. Online submission of application is permitted on the website https://www.balmerlawrie.com/careers/current-openings between 1000 hours on 14.01.2025 till 2359 hours on 07.02.2025.
2. Avenues for career growth in the organization shall be governed by the prevailing rules & practices depending on the qualification & performance.

For any queries please mail to chrd.recruitment@balmerlawrie.com with the ref.no. of the advertisement and position name as subject or contact 033-22225218.

*Applications sent directly to the above mail id shall be summarily rejected, Applications submitted using the ‘Online’ format shall only be considered.

HOW TO APPLY

Please register yourself using the link https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrrcf_a_candidate_registration?sap-client=100#

After creation of your profile, please apply against the appropriate job by going into the “Employment Opportunities” tab.

COMPENSATION
CTC at the beginning of the scale (Rs / lakhs per annum)
) Initial Basic Pay X Category City Y Category City Z Category City
Grade(s) Basic Scale (Rs.)
(Rs.) Net Take Home CTC Net Take Home CTC Net Take Home CTC
(before deduction of (INR Lakhs per (before deduction (INR Lakhs per (before deduction of (INR Lakhs per
Income Tax) annum) of Income Tax) annum) Income Tax) annum)
E1 40000 - 140000 40000 66609 13.81 63009 13.38 59409 12.95
E2 50000 - 160000 50000 83311 17.27 78811 16.73 74311 16.19
E4 70000 - 200000 70000 116615 24.57 110315 23.81 104015 23.06
Note: IDA is subject to quarterly revision as per Government Notification. Figure indicated is for the quarter Oct’24 to Dec’24.

Basic, Net Take Home and CTC is non-negotiable for personnel applying from Private Sector.

CTC shall include Basic Pay, DA, HRA, Medical (for self, spouse and two dependent children), Other Perks & Allowances, Performance Related Pay, encashment of earned leaves, work related benefits and
Retiral benefits as applicable in the grade as per rules of the Company. Post-Retirement Medical Coverage Scheme is applicable to candidates who are 50 years of age or below as on date on which they
come on the regular rolls of the Company. However, this condition shall not be applicable in case of candidates who join with NOC after resigning from any CPSE, provided the total of past service in the
CPSE and future service in the company till the date of normal retirement is 10 years or more. All the benefits will be governed by the policy of the Company in force and as amended from time to time.

Candidates employed with Government Departments/ CPSUs / Autonomous Bodies should apply through proper channel, obtaining necessary NOC which is required to be submitted at the time of the
interview. In the absence of NOC, eligible candidates will be allowed to appear for the interview, however, no benefit related to continuity of service and/ or Pay Protection shall be admissible to an
applicant who is presently serving Government Departments/ CPSUs / Autonomous Bodies. For candidates who do not have NOC issued by Government Departments/ CPSUs / Autonomous Bodies or those

from private sector the Basic Salary & CTC shall be fixed as per the table above depending on the place of posting.

CONCESSIONS, RELAXATIONS & RESERVATION
. Upper age limit is relaxable by 5 years for SC/ST candidates and 3 years for Other Backward Classes (OBC) - Non-Creamy layer (NCL) candidates.

e  The Caste/Tribe/Community certificate issued by the following authorities in the prescribed form for SCs/STs and for OBCs as per format available on the Company website will only be accepted as

proof in support of a candidate’s claim as belonging to the Scheduled Caste or the Scheduled Tribe or the Other Backward Class. Certificates received in any other format shall not be considered for

availing reservation benefits.

(i) District Magistrate/Additional District Magistrate/Collector /Deputy Commissioner/Additional Deputy Commissioner/ Deputy Collector/1t Class Stipendiary Magistrate/Sub Divisional
Magistrate/Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner.

(ii) Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency Magistrate;

(iii) Revenue Officer not below the rank of Tehsildar; and

(iv) Sub-Divisional Officer of the area where the candidate and/or his family normally resides.

. The reserved category candidates are required to produce the original caste/ PwBD certificate/s in prescribed format as given in our website or of Government of India, issued by the competent
authority at the time of interview, in support of their claim. In addition, the OBC-NCL (OBC-Non-Creamy layer) candidates will be required to submit a valid caste certificate in the prescribed
format as given in our web site as applicable for purpose of reservation in appointment to posts under Government of India/Central Government Public Sector Undertaking as contained in DOPT
Memo No. 36036/2/2013- Estt. (Res.) dated 30-05-2014 from a competent authority issued in the year of advertisement. Further the OBC-NCL candidates will have to give a self-undertaking, at
the time of Personal Interviews if called for, indicating that they belong to OBC-Non-Creamy Layer.

. If the SC/ST/OBC-NCL/PwBD/EWS certificate has been issued in a language other than English, the candidates will be required to submit a self-certified translated copy of the same in English.
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e  Reservation & Relaxation for Persons with Benchmark Disabilities as per Govt. rules shall be applicable.

e  The Upper age limit for Persons with Benchmark Disabilities (PwBD) candidates is relaxable by 10 years (15 years for SCs/ STs & 13 years for OBC [NCL]). Persons with 40% or more Disability shall be
eligible for relaxation. The PwBD candidates must possess a Certificate to this effect issued by the Board/ countersigned by the Medical Superintendent/ Chief Medical Officer/ Head of Hospital of
Government as per the format available on the Company website. Certificates received in any other format shall not be considered for availing reservation benefits. Necessary assistance for access,
seating and scribe/reader in terms of Govt. guidelines shall be provided to PwBD candidates during the selection process. However, to avail this facility, separate specific communication to this
effect must be sent in the http://balmerlawrie.com/feedback within 7 days of submission of application.

e  Reservation of posts for SC, ST and OBC (Non-Creamy Layer) & Economically Weaker Sections (EWS) will be as per Govt. Guidelines. For EWS category applicants, appointment shall be
provisional and subject to the Income and Asset Certificate to be verified through proper channels and if the verification reveals that the claim to belong to EWS is fake / false, the services
of the concerned applicant(s) will be terminated forthwith without assigning any further reasons.

e  Upper age limit is relaxable for Ex-Servicemen [ES] as per extant applicable rules issued by the Competent Authority subject to production of proper documents in support thereof.

e Candidates from SC/ST/OBC (Non-Creamy Layer)/ PwBD/ EWS category must mention their caste/disability details correctly in the application form and upload their self-attested Caste/ Tribe/
Community/Disability/Income & Asset Certificate at relevant portion in the Application Form. In case the candidate does not upload the self-attested certificate in the correct format as
detailed above, such candidates shall be treated as belonging to General Category and no reservation benefits shall be extended to such candidates.

e  The candidate's appointment shall remain provisional till such time as the Caste/ Tribe/ Class (NCL / EWS) certificates and other testimonials are verified and certified by appropriate authority as
genuine. The candidate's services shall be liable to be terminated forthwith without assigning any reason in case the above verification reveals that his/her claim for belonging to SC/ST/OBC
[NCL]/PwBD/ EWS/ ES category and other testimonials is found false. BALMER LAWRIE & CO LTD also reserves the right to take such further action against the candidate, as it may deem proper, for
production of such false caste / class certificate / testimonials.

PLACE OF POSTING
The initial place of posting may be as per the table below:

SBU/ Function/
SL. No. Post Vertical Grade Vacancies | Initial Place of Posting Category of City Note

Senior Manager

i The Company reserves the
[Product Development] Greases & Lubricants E4 1 Kolkata X pany

right to create a panel
through empanelment of
candidates if more than one

Deputy Manager

2 [Accounts & Finance] Corporate A&F E2 L Kolkata X candidate is found suitable
and offer employment
: opportunity to such
3 [Ai\:f:sclzt:t:t E't‘/\??nzg:cre] Corporate A&F E1 1 Kolkata X empaneled candidate(s) in
future in similar role at same
or different locations subject
4 Deputy Manager [Marketing] - ER Chemicals E2 1 Kolkata X to validity of panel.

However, selected candidates may be placed at any of the locations in India or abroad where the Company or its Joint Ventures has its operations and the decision on the matter shall be made at the time
of joining at the sole discretion of the Company depending on the exigencies of work.

The Company reserves the right to create a panel through empanelment of candidates if more than one candidate is found suitable and offer employment opportunity to such empaneled candidate(s) in
future in similar role at same or different locations subject to validity of panel.

Please read The Other General Conditions before applying for the positions.
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12.
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14.
15.
16.

17.

18.
19.

20.
21.
22.
23.

24,

Before applying for the post, candidates should ensure that he/she fulfils the MINIMUM ELIGIBILITY and other criteria mentioned in this advertisement. BALMER LAWRIE & CO. LTD. being the

Appointing Authority would be free to reject any application at any stage of the recruitment process, if the candidate is found ineligible for the post for which he/she has applied. No

correspondence shall be entertained in this regard.

All Minimum Eligibility conditions as mentioned in the advertisement shall also be considered as Essential Eligibility conditions. The Company shall be within its rights to reject the candidature

of an applicant at any stage of selection process if the applicant does not meet the minimum eligibility conditions.

No claim of possession of a qualification equivalent to a prescribed qualification would be entertained and decision of the Company in this regard would be final and binding.

In case the post applied for is not mentioned clearly & correctly an application is LIABLE FOR BEING REJECTED SUMMARILY without any correspondence.

Incomplete applications, applications not as per the prescribed format or applications received after the due date ARE LIABLE FOR BEING REJECTED SUMMARILY without any correspondence.

All the details given in the online application form will be treated as final and no changes will be entertained.

Request for change of Mailing address / Email / category / posts as mentioned in the application will not be entertained.

The prescribed qualification / experience is the minimum and mere possession of the same does not entitle a candidate for shortlisting and or final selection. Candidates will be shortlisted

based on the relevance and quality of experience vis-a-vis the requirements of the advertised role. The Company’s decision shall be final in this regard.

All minimum eligibility qualifications, where applicable, should be recognized by UGC/AICTE/ Govt. of India/State Govt and from UGC/AICTE/ Govt. of India/State Govt recognized/affiliated

institutes/colleges/universities as on the date of passing. Candidates, shall be required to submit an undertaking in the prescribed format to that effect at the time of submission of original

testimonials before being advised for Medical Examination. Application of such shortlisted candidates not submitting the undertaking in the prescribed format shall be summarily rejected &

no refund of fees (submitted if any) shall be made. In the event where the qualification acquired is not found to be recognized by UGC/AICTE/ Govt. of India/State Govt recognised University/

Institutes post selection, the appointment shall be terminated without further notice.

The job description(s) mentioned above is only indicative. It may change based on the requirement of the company and discretion of the management.

Only short-listed candidates who are found primafacie eligible based on the details given in the application form will be called for the written test and / or personal interview as the case may

be.

Category (SC/ST/OBC/PwBD/Ex-Servicemen/EWS/General) once mentioned in the application form will not be changed and no benefit of other category will be admissible later on.

The Candidates should correctly enter the Start Date & End Date in DD.MM.YYYY FORMAT for work experience details as the same shall be reckoned for checking eligibility against Minimum

Experience. If any data not entered or incorrectly entered, the application shall be rejected without any correspondence with the candidate.

The OBC candidates who belong to “CREAMY LAYER” are not entitled for relaxation of age and/or for consideration against reserved positions

Relaxations / Reservations etc. for SC/ST, PWBD and OBC (Non-Creamy Layer) & EWS will be as per Government Rules.

Candidates from SC/ST/OBC (Non-Creamy Layer)/EWS/PwBD category should produce the original caste/ class/ disability/Income & Asset certificate issued by Competent Authority in the

prescribed format as given in our website as per the guidelines of Government of India in support of their claim, at the time of interview. In case, the candidate fails to produce the certificate

issued by Competent Authority, his / her candidature will not be considered and his/ her travelling expenses will not be reimbursed.

Candidature of the candidate is liable to be rejected at any stage of the recruitment process or after recruitment or joining, if any information provided by the candidate is found to be false

or is not found in conformity with eligibility criteria mentioned in the advertisement or such information is not supported by appropriate documentary evidence.

The Company reserves the right to fill or not to fill all or any of the advertised positions without assigning any reason whatsoever.

The Company reserves the right to shortlist candidates depending upon the number of vacancies and application received, etc., and also to decide the modalities for recruitment whether

through Interview / Written Test/ Group Discussion or all of these and the venue/schedule thereof.

The Company reserves the right to offer position in appropriate lower Grade & Salary.

Any canvassing directly or indirectly by the applicant will disqualify his/her candidature.

The candidates should clearly and correctly write their mobile number and correct email address. Please note that the intimation for interview will be given through email addresses only.

At any stage of this recruitment process including after recruitment or joining, in case it is found that the candidate has given incorrect information while filling up the online application

form or has indulged in any of the following or similar activity, the said applicant shall be liable to be disqualified, prosecuted and debarred for all appointments in BALMER LAWRIE & CO LTD

and his / her application / appointment shall be rejected with no reimbursement of travel fare.

Has submitted misleading information or false documents

Has suppressed any relevant material fact(s)

Has submitted information not in conformity with the eligibility criteria mentioned in the advertisement

Has resorted to unfair means during the Written Test /Recruitment process

Is found guilty of impersonation

Has created disturbance affecting the smooth conduct of the Selection Process at the centre/ venue for the process selected by the Company or at any other stage

Has uploaded non-human or irrelevant photograph.

BALMER LAWRIE & CO LTD shall not entertain any correspondence from such candidates.

Those short listed for the Selection Process shall be intimated through e-mail. They are required to bring the following original certificates as documentary proof along with self-attested

photocopies for submission at the time of interview:

e  Proof of Age,

. Educational Qualifications (All the Mark sheets & Certificates) [wherever CGPA / DGPA or letter grade is awarded, equivalent % of marks should be indicated as per norms adopted by the
University / Institute]

e Service Certificate of past employment & proof of date of joining & its continuity in the present Organization

e Last Salary Certificate/ Payslips (Last 3 months) (where applicable)

e  Copy of Scheduled Caste/ Scheduled Tribe/ Other Backward Class (OBC) - NCL/ Persons with Benchmark Disability (PWBD)/ EWS/ ES certificate, if applicable from the Competent Authority.
OBC certificate produced by candidates should clearly indicate that they do not belong to creamy layer.

W an Ty
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25.

26.
. The Location / Place of posting if mentioned are indicative, selected candidate shall be required to work in any location in India or outside the Country including assignments to Company’s

28.
29.
30.
31.

32.
33.

34.
35.

36.

e NOC (where applicable)

. Past employment proof

e  Present employment proof

e Identity Proof (AADHAAR / PAN / Passport)

e Latest passport size photo

e In the absence of any of the above documents, the candidate may not be allowed to appear for interview and in that case, no travel expenses shall be reimbursed.

Out Station Candidates called for Interview shall be entitled for to & fro travel reimbursement from the mailing address mentioned in the on-line application form to the venue of interview
by the shortest route as per rules. The mode and class of travel shall be intimated to the candidates as part of the mail sent to the candidates with details of the interview. Candidates
providing mailing address of a country other than India, in the application form, will be reimbursed to and fro fares as per the entitlements, from the port of arrival in India to the venue of
interview by the shortest route as per rules. The candidate will be required to fill in the Travelling Allowance (TA) form at the Interview centre and submit proof for travel undertaken.

The number of vacancies is indicative. The Company reserves the right to increase or decrease the number of vacancies purely on need basis at any point of time during recruitment process.

Joint Ventures/ Associates.

Outstation candidates called for interview will be reimbursed travel expenses as per the rules of the Company.

Any communication as regards extension of last date of application, shall be published on the Company’s website only.

In case it is found at any stage that the candidate is not meeting the requirements as laid down in the advertisement, his/her candidature may be cancelled.

Balmer Lawrie shall not be responsible for any loss of email/communication letter sent, due to invalid/wrong email id/wrong postal address/postal delays/loss in transit etc. No request in this
regard will be entertained.

No Correspondence shall be entertained by the Company with regard to recruitment. The list of selected candidates shall be uploaded on the company website career page.

Any information or communication with regard to the advertisement related to the position or changes in the minimum requirements, terms & conditions, extension of last date of application,
cancellation of the advertisement etc. shall be published on the Company’s website only. So, the candidates must check the Company’s website for updated details.

Any query with regard to the application process may be sought by putting a feedback in the https://balmerlawrie.com/feedback link.

Selected candidate(s) before joining will be required to get Medical Fitness Certificate. Selected candidate who is declared Medically fit will only be allowed to join. Their confirmation will
also be subject to verification of character antecedents from concerned District Authorities.

The court of jurisdiction for any dispute will be at Kolkata.

GO TO TOP
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1 . $4 1 40 stefhr & fadwear & @y qoiemfos solifaaRer wias 11 & &7 #H ITHU U9 AR N &
(3 ] ST o T et / QiR e R & wew & yrif T A
SrAfAshar & smeefr
2 | [T c T $2 1 32 die / amédsseyu 58 SAP FICO & 31381

g f&] &

TETI& JagHh FOle o T8 SAP-FICO, MS Office 3 3fefera

3 . g1 1 27 T / ImsEEsegy 1% TGt aTel 3FAGART Y
[ e o] i ST & S Wl §
4 39 getrh £ | 2 TSN AR 7 FAwHA & Ty qorwfas sonfaaiar 5 THST TG fq9oreT #
[faaor] - $3R EInED ATH 5 aY H A

+YATH A 3R fRaA g & v sifaw AR 07.02.2025 1 & |eft 3edfigar s 3ifae AR & sqar o &, aaae # faemoe R aw get & fav smed & awd 8

el & el forgalt & HgaR afasy & 3cuea gl arell s ke A RiFad I e & v, 39 ol whhar & eRier 3mafoa wefewry, afe A &), & fov dfa dar frar S akar 81

*+ TE $ael Hohel AT g1 AR OI5 Tk 1 #fasy &1 RFTD 1 st & v arclt uftear @ 9o AR fear s @ 1

NseegdiEr (ST fGeamrar arer safed) 3 axat & fov o §1

$ Tegar 3T R & AIC W IGHT 36 UG F AU TG H T Ied AT See|

? getre 7 FATARR BTAlAT B TIEHES GaRT a3 & aeena Wﬁa%mmﬂﬁtﬁmaﬁ*ﬁﬁmﬁaﬂﬁ%ﬁ%g&nﬁl

fEaf/fEvaiar (T Afew feetier 23.2.2018 & Mfse & 3raman) S & IoMET g@T AFA wied JHve 8 f3eew afier (3Eve) FFA §, Ot Ioidr & Aad & Agd oied AEve S8l a1 &g WHR @ afvd
Treafeare A = aTel FEATT @RI Halford 27 & afad Reafiegmedi/aeams & ged Bf/fEcar & aHasT AW Jar §, #F TeR 6ar S| g, yeee Avar gaer st 7 ddve Beffvder & v
TIMSHIES & AT AT gl v /3msdseedr W fAaR A8 fFar Sen| Aidve Als & Aegw @ e 70 SShfaiier goasd W o fFar 78 frar smeen, e sas & St 5951 o 397 ol & goneaneT 7 aew
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£y

THdy TR/
aféwds

RiFaat
HEAT»*

FIATH AT AACS

fwaw
g (T

FYAGH AT (FaeT A Tt e SN
TSI R TR TS AT U AT sTRa R N
WHRATST TR IR Tga weura/frafiegmey) Jary

ol a1 Bealter verer fRam &1, S 5oo] & @ W&ok a¥ 2011-12 & o &% 2012 & a¢ & fov aAwifed &
g darforr degar & TaweT A0IF TTIan(@RIAN) W & R o g W R a8 frar smeen 3R s Ty 7 S & Aoty sifae iR aremery gem)

Ao wr g

F.H.

ey TR aieEmT

e
(@ & 7 gt wiehw ¥ Tt )

IS JeE [3cUTe ]

e & e

$4

1. el i TEHee REd &Rl [ARL] T 3cure e ggall &7 aqea tan| sraffs Seaedl gl aom & &l &
iETeicA® d6d T TN &1 & 93 & AU U 3¢9l UIgTdse el=ll| 2. ISR o &, 3ifaa sudermansit & ara
FHeaT X 3R AR A gfafear 3R aeR vgf faRever & 3UR W 3EaURonsi, Scurel AR FAE @ Awtid e &
T It it v AF T Aed FEN| TGURY B AR, MNSTA AR 97T @rat F @y Fewe dud H glawr e w6t @R
arfh 0 3curel B AeAa 3 FaRa fFar o @& S S & aeiR F Qe doe # #Aeg &y, Oy Ygde A0 Scurel
IR SERT 7 AEw ENF Scarel / FATUGT HT ST FATRad & T 3. TGURY F 7S dheiich & FEAROT, Hod
gohfaafer, 3Rue gfaTam, drgee ¥ 89 3cue de T Thicdr & fov wasndy dive & aegs & R_fastor / dares
ST & gl doT § FHAT S H O H sifed el AT TGURY H ARL & GIIeC Telie T FHIe, RIS AT &
TEREE 3R 3% raeaasd, qiAefor el AR ¥, dEl/eaar defeRt 3fe afed @ & 39T & fov aesid afgey
TR FG AT SRy gelll 4. Jeun e w8 ¥ WA IaeTd e & fov SEReR geml a 7% aRaeenst &
TEa G 3N TET-HAT & IR TP IRt F B F v Seter g, e 3eE s 8y wdfea
RAfET 3R MIS SeRe A & qeerdl CAPEX Ao 3R sriieaas 3fe & fov off Seder g, Sar & a8y |
diar S @ar ¥ IREd g idfaw § AR Foot a8 2

39 Y9 [orEr ua fad]

FARe & U5 &

1. @rdl, of@r odiat, Sead Heal, goie, THAISTE Frt 3R gonfoat iR it & wRaE & v SEAeR| SAP /FICO #
FHT B HEALTF §1 2. AWERT / 3T IR T B FATHS AFGLT FG FAT| 3. AR FH FA, & 3
FMHTEAT H FUR & 36837 W AT e HTar| 4. Geuily & 96T A Sl § % g8 39 Sekerical § defea e sy
i, o e, B AR A F Agcaget e i gt @ 3@ W 5. Teury # Hees & welr FoRi ) S @
TR FAE / HETIAT Yl &l I ATl grefl, Jie VAT HaeTHdT 3cdeol &l ol 6. @idl, fad, & Jete, e / IR-
STl T 3TME T FaR FA dlell AR, T AR T 1 FATTIT B TEqd A & TC 3aegen Felr fawie ge=nsit H
e AN FAT W 3T gAREd FY 10 30 I F vy #, qeurd ¥ Rfde dAsgr sfoeost sk Setv @
Tt/ 3quTelel GiAfREd el 1 3FAie 1 Sl &1 11, ol & Hel Hedl H Tomar & & v SAer, 3rfa grReRiar &
3T AR H FAV IGAT, AEH/AGR & Bl F @ FA11 12, {FHE1 & af¥fen aoie @ 3ifda &9 &1, g & 3qar
T & @i &1 3T w9 &1 13, @S & G W@ F v gt sl & arfie e 3itwse d% 3R raue et @
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F.4.

T/ YHR/ afewer

AiFfas A Fawor
R & 7% gt wnfas § wqr a6

T 7 3o w7 & 3R 3w @t & Ay e fee Sl 14, @ S F v wiiie Jddar RO AR el 15.
gl &l & T Bl TR Al & HTER saeTd RUE dOR =T 16. faemr & deert ik #f3at i waham
3Ed G FaS Wikt § AT WOl 7 g

TEH JaYH [o/@r U faq]

ke of U5 ¥

$1

1. oe faft & ooy fameet RO & @y @rdl &1 37as 3 affs qade 2. oa7 3af & iR a1fds wwemsea Rad
TR T AR TR TET B T FT 3. O GAT 3T & iR i gelerd S X e deie IR & 4.
FoIc gl areatas e Raiféer 5. dererer fgervor 6. dgvw 3R Shewd S Arfds a0 9wor 3 gfe = AFer
Aqear 7. G FX Wil ST AT 8. Agh ARTH YHUGT H o@m 3T T 98 F a1y gArE 3 gAOTE F fow
Fegact Fars 9. grear fet (31eR) 3R &7 Relt (QeeR) F orar @it S S 10, FEw arer FREer § agd 3uee et
afee fsharsd 1 et & fov @gafa & 1. fResd g i geen RoE fFeavor sik HfEe Afd & gar sk
FeTHIe HT cgaEdT HAT| 15, gfae T vow iR O gerg & 0 A wle Aer / v 3R 3w aReE / Renfadat @
HeJaTelel HAT| 16. 3rae Fufar / €&l oar 3R aifas dcame| 17. anra Rers &1 @Rae 3#R afe srags g ar i
ReplS & @1 gHH e FHX 18, TAG-THT W AT T A 307 F| IRFd G Fad Tihias § AR a7 =78 §)

39 gt o] - $3R

1. e §i5 H A Ao AR AT 3curel 1 Ferar & & fAv Freeprar # AR A JUTEATIT daATRr 1T Gl HAT -
ge { AR 3iq At A 2. gt IR o)l F T AUR ScheeT H, Hlohar & aoR 3R gfaeas’ #F gase 3R R
Fefr gafRad #= & fov Av aE 7 dive 6 Fufd & 3gar gardt gaeag| 3. AT 3cmet i IEeIHAT QU F H
for dSel & @Y FHeaT| 4. AoRi/AEH F A WG T & AU doots A AR & el AR WA FEIeT & @
oy FAR| 3R FAT-ERT W A AU 3T )

&1 &

1. ds@mse https://www.balmerlawrie.com/careers/current-openings o 14.01.2025 %I 1000 Tt ¥ 07.02.2025 I 2359 o ch HfeTolIsel JHdeel STHAT FoA T HFART &

2. e # SRR Few & A6 AT 3R gede & 3UR W vufod Feet 3k gamit gary aifde g

B #ft wewr & v Fuwr Ramws i doot dEwr 3 Aww § wg F a9 F WY chrd.recruitment@balmerlawrie.com W A« HX AT 033-22225218 T HIH I
* 3UFT AW IS W W AN AT A F A WIS FT AT 0N, HAASA IET FT ITANT F&F A AT 3G W @ Rran B smeam)

e F H

o foi% https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrrcf_a_candidate_registration?sap-client=100# T 393197 &¥eh TTT I qsﬂag—cr ey

HYA IS Tl % &, HUAT "VSHIR & a0 WS 39 Al & A 3mdest Y|
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7T
e A oA H DA (v/amm gfa ad)
IRAE X' Aot erET v’ Aoft e ‘7 Aoit e’
DS A dqTAT (3.) AT AqT

(%.) aC &F BT R Ac TH A R Ac TH FA A
(T wetd ¥ TEe) (wf ¥ arEt F) (FT Feldt ¥ gga) wfx o arat w) (X Fetd ¥ TEe) @fa af st w)

1 40000 - 140000 40000 66609 13.81 63009 13.38 59409 12.95

£2 50000 - 160000 50000 83311 17.27 78811 16.73 74311 16.19

&4 70000 - 200000 70000 116615 24.57 110315 23.81 104015 23.06

Reoqoft : v W SfAgEer & sER A deltte & sregehe §1 i e R seeev24 ¥ fewev24 & e & o g

el 817 ¥ & T atd AT F T 3@, A &F g 3 IR ) gasiar &7 fFar o1 g g1

WA & HqT A, I, vaIRe, Rk (T, 9t a1 gt 3R & 3T SeEl & ), 3T s Ud o, vede @ Heftd e, Hfoia gefedl @ Andieer, w7 el arer i Sl & frwH & 3R 95 F wp
Faragha arer anfier gt el & o AT Favs Ao 357 35 iEaRt W ARy gl & e 30 38 al@ &1 50 a¥ a1 388 &7 §, o7 § Fuel & i Oa & 3 &) greifs, a8 aa R o drdfews & sehor
& & a1e fAe g arel 3FeaRt & Al H o) A gl Ferd o @Ay daregfa f ale a% ddeas #F Roel dar iR aue 3 3w f dar w1 Fa der 10 av ar i gl @l o suel i aep 3R sET-we
R Helfta hfer qamr oty ghen

W faamet/drfrag/ear @Rt #§ R 3Fieart #1 3ads T3 g & 3fhd ale @ 36T HET Ay, O GeichR & T9T STAT FGl Maedd gl U & 36T #, 919 37AGant & iR & fav
39TeT gl & Al & Seel, et &, dar B ReRar A aae gRen @ et S o oot 3§ 3mded A T g g S adAE A N [umei/ddvay/eay Fert # dara g1 O 3efeart & 9
T fasmel / ddfvay / Targd St ar sl & & @i garr Sy Tesieh 7€ §, 39 fU gef dde 3R A AT & T & MR W FW &Y IS AferhT & 3ER a7 R s

Rarad, ge st smamr

o YR SR Seenfa & 3FAGART & AT I 3y @er & 5 a¥ 3R 3w Rosr a@ (i) - Ja-Hel R (i) 3edfieart & far 3 av fi ge Bl

o HU A AGWEE W 3YAH YFY F AR THA/TEE AR NN & forv WeiRa vt F eafaf@a sfReial garr s sifd/siasnfa/agera gHoT dad 3EfiearR & qgiad Sifd ar g Seeta ar sieg
Rosr 1 & TORd a9 & T & §9 F THR A Swen| B 3w 9T 7 9red JAEnoE ¥ ARETT AT 9ed e & v fEn 7@ R smee)

(i) o aforteafaiea oo Afee/FeacsuEa/sfaRed sTgFa/fed Feacyyas Aol wesdsl afote/swisa Afowe/draes AfreaRaRr Al sfalead were e
(i) AT s A/ sifaRed geg gdsd afoee/adsd At
(i) TSET FHRT S AHGER & 98 & o & o g, AR
(iv) 39 &F & 39-TFHeT AfUSRT S8 3FAGaR 3HR/AT 38@r IRaR AFAT &9 ¥ B ¢l

o ¥R AN & SFAlcart F H9A 4 B QT HA & Y HEHR F FHT §AN dA5C I AR WHR T Jadge W U 7w FuiRa gred # #es R gart Sl #ef Sfc/dsseg@isl Ao sedd Her
3ITTLTH &1 STF 3T, INNA-TAdTer GNNH-ATA-HET o) 3FHICIRT B HRT TR/ AT & a¥ F SR Th e IRFI F S3Er AAT T&am 36036/2/2013-TFee (IRSTH) feavid 30-05-2014 7 @fga &g
WHR F Fdoifeis &7 & 3UHA & dgd Yal W AP # ARETOT & 3eged & o gAN dedse W U v iR oa & v du Sfdr JA1or v ST 2T g1l $8d JHear, MN-vadivd 3edieart
SAfFAINT TETHR & FHT AT el W T Aot 3iseefoher S gham, foraet a5 aeifar Smeenm 6 3 sieef-ara-heh oex & @dfta &1

o I TaE T - T/ fsseEEl/Sseeud AT ST & emar R 3w o F A fRr anw §, A sefeant S 3Esh #F sud wa-weioe agfed gfa StAr ael g

o WM AT & HFER A egiear are safFaat & forv meTor qur ge @ gt

o JUAE Reaiar are safFadt (Mssegddl) sedieart & fav udr amg dar # 10 a¥ (vad/wadr & fav 15 a¥ 3k N [vaefiva] & fav 13 a¥) & ge §1 40% ar 3w Regierar ared safda ge & urT g
dissegdls) SFllcant & U 39 AT & FHEU H HUl H AG@ISE W 3T YT & HFER S5 gary svRfwear sehers/aes Rfhcar sfReR/al 3eqdre & 9909 garT gl SH0T 9F giar @ige| R
3T YIRS H GIS FHATOTTH UX G0N HT A A I S| qHA I & AR Nese ST IFAEART IR MG F IR TgT, doet AR forme/gen & U Hadsdh Erar yar S Sedh| greite, s
giaur &1 oeT 3o & foT, 50 3T & Haww H RIS FUR 3des AT e & 7 et & X http://balmerlawrie.com/feedback TR ST ST =ET
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T, TEd R N (@R o) IR IR w0 & FHSN T ($seegud) & fAT gal w1 HREOT WaR & Rnfadl & eEn gl Sssegua Aok & e & fav, i sefae el sk sRa et &
A § FeAud T S arel 3 3R Faf g@mer 97 & 3l gl 3R IfE Fcarde @ oo aear § 6 Sseegud ¥ WEfd gl & arar Wolf / Aeid §, Al Wl 3TacH(3dem) H dard e S sfalea sror
FATT T FATTT HT & Seat|

wHdl, TEd 3R IR (@R AeR) IR e w9 @ FAER g9t (Sseegua) & fAT uedl #r 3eTr wREr Renfadl & 3gar gl Sssegud Aol & e & fav, FyfFa sefaw @l ik sRa deet & arean
¥ g fre S arer 3m 3R aREufy garer a7 & areher gl ik 9fE gearae & gar aerdr § R $seogud & Hefd arar Awelt / arerd g, af Fefta e () B Farst B e S AR SR gae gia gATd
FT fear rwam)

A AR ganr S Hiser oe) T F IER qaqd A ($ra) F v F98 g @9 7 oo & 78§, gud 75 s geder 7 3fa geaee wegd R S

T/ THE N (AT )/ NseegSiS/Sseegua AvN & IRt # et T F AU S/ AaRoT F HEY Seo@ HAT g9 AR e gF H AR 9T W 9T FTATOT

S/l aaera/feearean/3ma 3R Iy JHAIT 9F HIAS FEAT gE| AR IFHIGAR IHIF Eor & HqER ¥ I H FE-ScAid GHIT 9F H9As A T ¢, af W sEleant # qees Aol § gefta A
Seen 3R W IFEAIERT F1 FE IRETOr ATST A AT Swam)

3FficaR &1 FgfFa a9 o 3EoR WAl 9 a Sf/SAena/ae (TTEITa/Essedua) SHT0T 9T 3R 3 weiard 3Rd SRR GaRT adfad & ®9 F Feariud iR gAioa 7T 8 S| afe 3w geamae & aar
T ¢ o v/ eadl/ e [Teeve]/ Mssegdisl/Sssegua/svd Aol § FEfta 38 aar iR e gerET g1 §, r 3Eicar i @At [JET F18 FRT AT gid GACT FY & S| g Al s s fafies &
e 3FEaR & fEEE 36T T SNaTs ae w1 AfUER off FURT § S 95 59 e & $15 a/ad JHITIE/IAETT YEd Fe & fov 3Rd a#st

dareht & Serg
N & IRAF Tue A &y A AT % 3TER g Feha B

i W vy S At ¥ e Qe F1 SR T g A fecaoft
q. $ gEar
. . I v F 3w 3eiGaR suged
1 afiss gaee [3care fasm] A & Afoched 4 1 FleTeRTar X T S E A S s
. ) N ) 47T & ATETA T TH UeTol Felled
2 39 YEte [oEr U9 3] FraRke o U3 I $2 1 IR X 3t o Yoy 3 e !
) . . . 1 diasT A wAE HqfAHT # 34
3 TEF aUE [T vd fa] FriRe o is §1 1 FICTHICT X AT -3 A R AR FT
G TETeT el &l ATURR
4 39 et (Ao - $31R FiAFeT §2 1 ProThTdT X RIET Tt § (YeTer 1 derar &
37efleT) |

grelifeh, Tafeid 3ElieaRt 1 9 a1 faeer & fRell off TU R @M ST Fhal § STl el AT 3qF TYFd 3¢TH HT Faleled gial ¢ R AHS R TR F & Acamaegswans & MR | Hud & vy w sasfa & a7y
g e

I T A 3o 3ear SUGFT AT S § A HU SENEART & 4ol & A § T Yol g AR Yol F A Sefeart w 6iasg F wHie offfier # IHr AT -6 T W ASHIR HT AT Fald FA H
PR AT @ & (el v duar & 3rehe)|

val & fT e = @ e FIAT AT AT A0 93
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g Ad:

g & fAT e a & Ugd, 3EHCaRl # I gRARad e @i % a7 58 e # 3w R R Sgeas deaar 3R 3T AEdEl B qU ad g1 Il 3Ediqar 39 ug & fAv ey grr Sar @ e fa
36 3aee foRar §, O Prfea 3fel @9 & A aeR an Us Fel fafies ol afear & Rl o wRor R ol s A e FRe & foT wadT gl 3w dey 7 fRel off R wX R g fRar s
e # 3eow FRY o @Il ~gAdH arEar ot 8N JTaRTe aTAdT oUdt & ¥ H A Sven| I dew FgAGHA AT A I G AL HAT & o Hoel H T kAt & A o ot F mdew A 3EAeay &
ITIFER FA HT AIHR M|
FUIRT TTar & SR ATIAT W F R ot g9 W FER A€ fFar seen 3R 57 Gey # Sl & Ay ifaw 3R aregerdy gemi
g 3Maee Y 1T g FT Tose AR FE Soo@ AT fhar T § o e G Rl gaaR & i IR # feam s
Qo e, 3mdes fuiia uew & gEr 7E @ aa AR & e g smdes Rer e R & id g R ST ged B
JiTeTelise 3deet 97 & U arv g3l fexor 3ifasw A Snder 3R e o seoa W AR =gt foRar sreem
e # 3eo@ R a1 31% qavsAe/Avi/ael # aRadd & ey W RER @ fRar s
uiRa degausgsa sgaaa § iR Fad 3gar g Rl sEdicar @ eiefafea ar sifaw @ae @ sfer &t &ar B faeria sffer @ smaesdt f goem # Jregsa H GrERERar 3R oTET & MUR W
3FAEART A AiEfoee fFar e 38 T § Fuen @ A 3ifae gem
T SYTAA Il TRIAIT, S AL g, T g A AR ae Jeiersaids/sRg AR WER R IEE/TSHES/ ARG WERATST @R GaNT Al Jod/daey §eame/areat/ faeafaearedl § Aedar Jrod
B fRv| 3FAGaRT #r Afwd waT F T Fow [T I« § 9Ed AT WRENT 7 W GAT WUid T # 58 6T & ue Sl & geml 0 efiéfores 3Fiear ot uiRa aew 7 sisvefner i & §
3% e B qid Eg W AT Swen AR gew (I FE @ ) amw a@r fRar Swen) W Rufy A SEl wme & oag ued # IRl deadr Fei/ISHdS/ARG WERAST SR GaRT A STed
fareafacarem/aeaTe g@rT AT ged @gr 91§ S §, FgfEa e Rl qF gEer & gaed av & Seh
IR 3@ Y T F FAROT dhaol ohd AT &1 Tg HTeN T aTehdr AR gaue & Fof & 3R 9 ded Thar Bl
Faa AifaEes 3FMear S e 9 # R 1w fJaRor & MUR W 9YH TSEAT U 9T A §, e [Afed el var saiderd e, S ot A g, & fow gemr sen|
e 9 F v IR o Aol (raEE/rady s iseeg gy saqd AfRw/Sseegua/aTa) F Seod F AT ST ¥ 30 Sge G e AR a1g F 3w Aol F HE ot FhE A gam
SFieart & w1 3 Ao & fav Ra/aASay uew 7 grer Ay 3R @i ol a8 & @ aof S aiRe F3ifn s AVET SPEdH IEHT & g B S & v B sreelr) afe wg ser gof 78 R
IAT § AT M6 gof R 1T §, dF 3FAGaR & Oy fhdr o TR & 9= 3mdes g X fgar smeem|
3T 3EIeaR S I IR @ Heftd €, @ 3G A ge Har IR ge W fauR & geher weT 8l
TE/TEdY, dseegdidr AT A (FF-Her oRR) 3 Sseeguw F AU Fe/smEr Y 'l HuHt F segan g
THE/ TSN (- oRR)/$ssequa/Nssegdier Aol & 3FAGaRT F FETHR & FAT 39 ad & T H ARG WHR F Garadelt & 3gar gal dease # e 7w FuiRa gva & aa@ sfed qarr sy
Aol Sfer / @@/ Reeaterar / 3 3R Haf AT OF qEgd S gl AfE SEdicar wete JfUe garT Sl qAIeT 9F Y ae A e @ 8, af 3HE 3Fiea W AR 761 fear Seer 3R 3@ amr saa @
sfafct st & Sreeh
I 3FACaR ZaRT Jeld & 1§ HS 8 ST ol OIS Sl & I &0l # Sool@ fhd I 9Tl AEST & ST A 918 S § A1 Wl Sy S 3 gEdraet ganr e & 9 & A §, o evdt ufhar &
T ot =RoT # a1 #T I1 FARTHT & a5 o 3FHIGAR T 3FHGaNT Yag W &r ST
et e 1§ FROT Farw e R aw gel ar R o g o aRer A1 7 o v rfreR iR T 8
Ul & ar RfFaa’ @ @ear 3R gred 3mdes nfe & 3R W 3Efeant i eiefoee T 3R wnererR / ff@d olem / geg w= a1 3 @l 3R s T / FwA & Aead @ Al & dR-adie # ag w a
fE FefEe B
el 3T e U5 3N adaT F ge T AR e H AU GIET @A §
AT @RI TedaT AT 39cTel &9 8 R a7 s o JaR 38T 3Feandt Ht 3= 9ifvd &< &aml
I3l 3T ATS Fa¥ FAT $A THH FOSC v FEY O | FAT AT & O WaTewR Y A FaoT SHA I & AeAAT F & ety
g odf ufpar & et off wRor &, ordf a1 saf@ET & g o Ife g8 g ST § 5 3Eficar 3 dsd 3hed U IRA THY Ied SRR &Y § a1 Reafaf@a § O R ar sy g i afaff F afde &, ar
3Fd 3Mdeeh B AT AN U5 el faffies & g Pgfeadt & fov 3oy sgrn smeen, geheaAr gemr sreen iR afsid frar S 3R sger srdea/fAgiEa arn e i afagfd & Er s & et

&, HTAH STeTehRT IT ITold eFeiidsT Tedd forar &

. TR o g qeA(aedl) B guURm §

1. e & 3feaf@a araar Awest amo;w SATARRY qﬁﬁﬂﬁaﬁr%

u. fafea sdemaas aim & e sRa adet @ wen fomr ¥

5 AY Scolel HT QT 91T T §

T, FUN ganT TafE i F v Foedd woar B 3 9T F 9ue 9iRAT & gars wdTelT H Yeiad Fe aren asasr dar fr §
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24,

25.

26.
27.
28.
29.
30.
31.
32.
33.

34,
35.

36.

(CHINEST [ALHITE =T Uep YUTSIssT=T)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

©. N-FAET I1 IUERF By 3es Far g,
IR Y U5 Huelr fafAes 3 3rAcart & R st TR X faaR g sk
T gfrar & v geeey el @ $-Ad & Aread @ gRd BT Seen| 308 WeTehR & THT A WA & AT F-HAd B F @I SEdEaS & YA & 79 A feafaf@a qor AT o g
. g JHOT 94,
o AfEE Arear (el AR IR wATT 99) [l o e/ a1 dex A5 gere fhar Srar B, fReafieare/aer gart uAIT U AGEE F TR FHGET 3F F % MU S AR
o TIo SR & AaT JAT0T 9 3R addAT TEAT 7 A gl AT ag 3R s8qhr Aaar &1 gaAmor
o 3 I yATTEHART (Mo 3 7 (STt @y 8
o T FUER ¥ aqgRd snfa/sEgRa Seeta/se Mot a9 (i) - vedvesTAs Reanrar ae safdd (Nssegdis)/Ssseguasud YAT o A gy, afE amp el sEdieart garT sega e gamor
97 # TOSC T F g A ART K I HE R F Gefda @
o TSN (STET @] &)
o fioe ISR &1 AT
o FAAT JUSTAIR & FATOT
e U YHOT (3MYR / ¥ / 9rH6Ic)
o FAATAH UTHAE TS BT
o IWRIFd R o SEARS F 3T H, 3FAGaR F AR F o 3uftua g i epafa 781 & Sl ik sw e &, w18 arn sag & gfagfld w@ S st
ETeHR & fow gare aw sl 3Ffear T & JER Siidarsd e o9 7 3feaf@d s 90 § §98 oI ANl § #RchR 89d dF Jel-ole &7 A gfaqfed & §her g1dt| Helichr faavor & @ 3edicant &
A I A H AT i AR AT GRIT SN e I F AR F e TR 3T 20 H ST G Yeld e arel SFHIEAR B FIAER AR 7 o W W 9ged § 981 @ §e9 oI A § AEehr
TUS qH - HT BT, Gl & AR gl fmar Seem| 3eficar & SRilcdr &g 9X I F4T (A0) BT ST gl SR A TS AT T GHIOT (H § H) STAT FAT g
RfFadl i Fear Faer dhd AT 1 Fuel oicll ufshar & e Rl ot For snavgsar & 3mur W RiFaat @ dear & goe ar e & HReR gud wad g
I Sood R T TUH/ANTEET T T el Hohl A §, O T SFAGAR H Ul & HYFT ISFA/TATICCH H IASAHE Figd HRA I U & aeY el off T W H1H H:A1 g
ETHR & fIw gae a1w apdl selicant & Sl & fFadl & @R amr sgg & gfagfd # st
3mdest $r A fAfY gea & Ty & F15 Y IR Fad FU H dgASe W YRS Far Sream|
Il frely o TR R I8 urm S § & 3Elear fede o uiRa sravgsanst @ qu At wX @ 8, df 3Eh 3Eicany eg 9 & et
R AN /AT SHA SIS 31 ISR H /AT 7 g1t 3fE & FRoT Sior A0 SHA/HER uF & fRel o et & v fSeweR A greml 5@ wey # faner off sy W fEw at R Smeam
FN G@RT AT & Fow A fREr off TR W AR 7@ R areen| wafad seelicant f @R suel i deEse & HRAX 99 W s & et
e ¥ HEfT AT a1 Sgead sraeghans, At 3 adl #F sgarE, e B sifan Ay @ REar, e g wer e & g6y 7 w1 o STl a1 §UR Fdd duer f deEse W SRR R s
zafau, 3rAaRt # 393es fAaRr & fav Fusl & dearse 9T Swer aA1fgv|
e SfhaT & W 3 F o 9o https:/balmerlawrie.com/feedback foid TN Hisd® ST JoT o Fhell &
T 3T B S & g AfYwd Mheaq YA gicd YT 3aede gl wdfed 3Fdiear Sieg Rfrcadha 9 @ e @ifd R amr § 3¢ & Sasa e & sgaAfa & Sl gahr qite o deftra
S sftefat & ot q@ga & acards & sefe gt
el sft Rare &1 =argeYT Froehrar F gl

K R R KR K R R R KR K R R R R K R K

MY W ard
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